% JOHNSON, Simon

Colleagues
that become
friends

For Simon Johnson being a captain was
more fun in the past but that doesn’t
im enjoying his work today

t was a desire kindled by Arthur
Ransom’s classic Swallows and
‘Amazons that gave a’young Simon

& Johnson the idea of going to sea

- professionally. “I was inspired by tales of
. daring-do,” he recalls. “I first went to sea as
deckhand on a busy sailing school yacht

© when I was 14. I cooked, cleaned and learnt
- to sail on an old9m (31ft) wooden classic
acht. She leaked and groaned her way
cross the English Channel and I took
oundings using a lead’n’line. I also spliced
s, nursed-my calloused hands and slept

h'a damp bag. I learnt sailing as'an
pprentice in Stéady Trade and became her
"'p‘per at 18, the youngest instructor in the
and I have been a’céptain ever since.
“Obviously, the sizes of boats have
ficreased considerably, and T've noticed
Heir captains have got younger, some with
mazingly little experience. There seeins to
¢ a false sense that having paperwork
nakes you a capable captain. Many years in
mall boats-in big seas makes you a better
ecision-maker and being able to handle

sailing yachts enables you to handle larger
motoryachts with a greater sense of respect.
Where once a captain would spend many
years perfecting their skills, now it is really
more about the earning power. Shoot me
down if you like, but to me it also seemed so
much more fun in the old days.”

Johnson is one of many captains who’d like
to see tonnage limits raised for yacht
commanders. “I'd sit for'the masters unlimited
exam, but I'd have to start my whole career
again and that’s silly. These yachts aren't
ferriés or ships. This is a personality business
in which we deal with a very fragile cargo.”

If a new certificate were to be introduced,
he’d like to see subjects such as high-speed
craft, accounting, law of contracts and

tendering for works added to the syllabus.

He believes the industry prov1des a good
caréer path for those who want to succeed,
but he advises youngsters to get experience
rather than run after higher wages. “I have
seen those ‘political’ careerists who seek out a
first officer’s position on yachts as soon as
they hear the captain might be leaving, and
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g crew partlapated in dressing the yacht
: ‘creatmg amazmg table and furmshmg

then suddenly they get offered the captain’s
job with little or no experience other than
dfiving a tender — that’s frightening. In the
old days we worked from smaller to bigger.

He also cautions the younger crew to look
after their money. ‘i[ts not only what they
«earn, it’s the rubbish they spend the money
on. One deckhand I know earned US$50,000
over a few years and had nothing to show for
it at the end. He just had a great time buying
drinks for everyone.

“I am not a captain in this industry for the
elevation of my own ego, so 1find it difficalt
to let the crew know that I can indeed be their
friend, and that I see their friendship as going
beyond the work they do for me on the yacht.
I actually choose my crew myself because I
like them — it’s part of the selection criteria.”

i yachts, along
on emergency and

He en]oys working on charter yachts
‘because guests bring with them their different
expectations. He recalls one occasion, saying:
“I was very ‘youd to have.the honour to

re and witness the renewal wedding
1ade- by guests on board, The whole

the beautlﬁll backdrop of
dressed in full captain’s
ommenced. It was then
ent culinary display
'mphmented by
‘crew It was such a

WWW SUPERYACHTBUSINESS.NET 99



